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Creating brighter futures for people throughout Sri Lanka has been a driving force for The Salvation Army for over 130 years. What has 
kept us on this path is first and foremost our commitment to a calling to be agents of transformation in the lives of those who are held 
captive by poverty, injustice, discrimination and all that defaces human dignity and destroys the human spirit. The experience of being set 
free from the past and given new life, hope and a brighter future has become a reality for many thousands of Sri Lankans – individuals, 
families and whole communities. It has been a serious and long-term investment by The Salvation Army in the lives and livelihoods of  
Sri Lankans and Sri Lanka as a whole. 

We do not impose a brighter future on people, but work towards a brighter future in partnership with those who can join us in this 
quest And those we seek to help. It is their lives and their communities after all, and the fact is that we ourselves have been shaped 
and transformed along the way, as has our mission. When there has been a need, we have answered the call, time and time again – 
learning as we go how best to be the support system that saves, sustains and, most importantly, empowers those who have been left 
without a hope in the world.  And the journey continues …

ering
Call
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Welcome to  
our first public
annual report
Through the publication you now hold in your hands, for the first time in its 135-year history, The Salvation Army Sri Lanka 
makes its annual report a public document. While being available to the public upon request, our annual reports have 
previously comprised an accountability document primarily aimed at meeting government reporting requirements. Island-
wide, our mission has been funded largely by the international Salvation Army community; local funding has been minimal by 
comparison. 

However, with Sri Lanka moving out of its ‘Developing Country’ status, The Salvation Army has recognised the need to 
explore the concept of domestic stewardship for the greater good of the country. In other words, we want to partner with 
others in seeing the nation rising up to take care of its own humanitarian needs; to be increasingly self-reliant. Mahatma 
Gandhi once challenged his own people: ‘The true measure of any society can be found in how it treats its most vulnerable 
members.’ This is a clear and present challenge for us now in Sri Lanka.

Producing our first public annual report signals that The Salvation Army in Sri Lanka is moving towards a new business 
model in which collaboration with others is a high priority.  This includes entering into conversations and partnerships with 
others — the community at all levels, corporate Sri Lanka, non-government / not-for-profit organisations, local and national 
government agencies. By necessity, international partnership will continue, but it is our hope that, increasingly, we will see 
domestic resourcefulness in Sri Lanka balancing the scales in the fight against human suffering and social injustice.

So welcome to the 2017 Annual Report of The Salvation Army Sri Lanka Territory.
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Our Identity

Who We are
The Salvation Army, an international movement, is an evangelical part of the universal Christian Church. Its message is based on the Bible. 
Its ministry is motivated by the love of God. Its mission is to preach the gospel of Jesus Christ and to meet human needs in his name without 
discrimination.

Salvation Army officers Majors Jayantha and Vajira Kumara are typical of the commitment of  The Salvation 
Army in Sri Lanka, having given combined service of 36 years. See their story on pages 24-25. 
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Our Vision

Our Values

Our Journey

What We see

hoW We act

Where We’ve gone

 ‘Spiritually renewed Salvationists promoting peace, unity and hope by  
serving effectively the people of Sri Lanka.’

Respect – for all people and for the earth as the context of our life together

Transformation – as the spiritual and circumstantial possibility for all who want it and seek it

Compassion – in action

Integrity, accountability and transparency – in all aspects of our mission

Empowerment – through listening, collaboration, advocacy, capacity-building and leadership development

The Salvation Army has served the people of Sri Lanka since 1883 and now operates from more than 60 outstations nationwide, with territorial headquarters in the 
heart of Colombo and members numbering over 5,500, including 150 fully-trained Salvation Army officers. 
 
Our work is multi-faceted and includes spiritual nurture and community services; health services; residential services for mothers and babies, children and youth, 
elders, and young employed women and men; livelihood development; Montessoris and day care services; vocational training; nutrition programmes; women’s 
capacity development; large scale safe water services; and much more.
 
This is a serious, long-term investment in people’s lives and futures, and the life and future of Sri Lanka as a whole. In every place The Salvation Army has sought to 
create an environment in which people, no matter what their background or circumstances, can flourish – spiritually, physically, emotionally and socially. This is our aim 
for individuals, families and whole communities.



2017 Service Highlights

Relief and holistic care brought to hundreds of 
survivors of the Meethotamulla garbage dump 
collapse in Colombo in April and May

Immediate and long-term relief brought to 
thousands of survivors of national flood crisis, 
including the cleaning of 330 wells in the greater 
Kalutara district

220 children provided accommodation, meals, 
education, life skills training and holistic nurture 
through Salvation Army Child development 
Centres

228 young women and men empowered to work 
through the provision of a ‘home away from 
home’ at Salvation Army young employed persons’ 
hostels

12 regional nutrition/feeding programmes 
conducted across the country impacting more 
than 400 children and their families week in-week 
out

62 outstations provided spiritual, material, social 
and emotional support to thousands of  
Sri Lankans in communities nationwide

6 The Salvation Army Sri Lanka



The number of lives transformed by the 
installation of safe water wells and water filtration 
plants in the Polonnaruwa district topped 14,000. 
Community well number 10 opened in december 
2017

In April, the World Leader of The Salvation Army 
General André Cox, with Commissioner Silvia Cox, 
visited Sri Lanka. A public rally to welcome them 
attracted nearly 2,000 people. They also met with 
church, government and business leaders, comforted 
survivors of the Colombo dump collapse, and 
visited Salvation Army services

The Salvation Army in Sri Lanka joined the global 
Salvation Army initiative: The Whole World 
Mobilising. The impact was felt in Salvation Army 
mission centres and local communities nationwide

The Salvation Army appointed a national Advisory 
Board to help navigate its future mission amid a 
period of rapid change. Mr Eraj Wijesinghe, Chair 
of the Bartleet Group, is appointed national 
Advisory Board Chair

The Salvation Army organised and presented 
large-scale music and dance concerts with the aim 
of inspiring new hope and a positive vision among 
young people. Themes were ‘GLOW: Let Your Light 
Shine’ and ‘Abiyasa’, meaning ‘in the presence’

The number of people screened for chronic 
kidney disease by The Salvation Army Mobile 
Medical Clinic reached 29,000. More than 1,700 
have tested positive

7Annual Report 2017
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Message from National Leader

an army of compassion

Yousaf Masih (Colonel)
Territorial Commander
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 ‘The Salvation Army 
began and now operates 
worldwide in 128 
countries, working to 
alleviate human suffering 
and transform people’s 
lives and circumstances 
in every conceivable 
situation.’

The Salvation Army was born in 1865 amid the 
privations of poverty that marked the notorious 
East London slums in those days. William Booth, The 
Salvation Army’s Founder and a Methodist minister 
at the time, was walking through the slums one 
night on his way home from a meeting in the city 
– something that few from outside the area would 
dare attempt alone. 

Booth was overwhelmed by what he saw, heard, 
breathed, and all but touched and tasted. He 
became incensed that the Christian Church and 
London society generally were doing nothing to 
alleviate the suffering and change the lifestyle of 
people who had become entrenched in a cycle of 
generational poverty and deprivation.
 
Upon arriving home that night, he said to his 
wife Catherine, ‘Darling, I have found my destiny.’ 
As people say, the rest is history! The Salvation 
Army began and now operates worldwide in 128 
countries, working to alleviate human suffering and 
transform people’s lives and circumstances in every 
conceivable situation. 

William and Catherine Booth proved to be a 
brilliant, formidable duo and their heart for suffering 
humanity has found its way into the DNA of this 
part of the Christian Church that likes to be called 
a movement – forever going forward, adapting, 
preparing itself for the challenges of being an Army 
of compassion compelled by the love of Jesus Christ.

Worldwide, more than 28,000 fully-trained, 
commissioned and ordained Salvation Army officers 
serve in 128 countries, including 157 officers here 
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in Sri Lanka. Booth’s mission DNA is in us all. On 
most mornings, our waking thoughts and prayers 
are for the world. We can’t help ourselves as we 
think of the millions who slept rough overnight or 
who struggled to feed themselves and their families 
or who carried the deep wounds of discrimination, 
injustice, deprivation and inequity for yet another 
long, dark night of the soul. In addition to our 
officers, more than 1.5 million members join us in 
our prayers and our mission, and 110,000 employees 
and millions of volunteers serve alongside us.  

Being responsible for The Salvation Army in 
a country like Sri Lanka somehow seems to 
accentuate the strength of this depth of feeling in 
me. Sri Lanka is a land of great contrasts that are 
easily discernible. Some are natural, such as the 
subtle beauty of its coastline compared with the 
striking majesty of its mountainous interior. Similarly, 
the coast’s frenetic fishing villages contrast with the 
seeming calm and picturesque tea plantations in the 
highlands.  

But like most countries on planet earth, and 
certainly in South Asia, there are contrasts in human 
life and experience in Sri Lanka that leave some 
people wanting for nothing while many others tread 
dangerously and permanently close to ruin. And 
I’m glad and proud to say it’s at the ‘ruin end’ of 
humanity that you will most often find The Salvation 
Army in Sri Lanka.

In this past 12 months I have observed firsthand The 
Salvation Army’s work in some of the poorest or 
most at-risk communities of the country.  

‘Like most countries 
on planet earth, and 
certainly in South Asia, 
there are contrasts 
in human life and 
experience in Sri Lanka 
that leave some people 
wanting for nothing 
while many others 
tread dangerously and 
permanently close to 
ruin.’

Message from National Leader



11Annual Report 2017

I think of our work among families of  Thirukkovil 
on the east coast where Salvation Army officers 
bring hope, nutrition, education and a new sense of 
what it means to be ‘community’ to people society 
has deemed ‘untouchable’. Week in, week out, we 
journey with these Sri Lankans towards a better 
future.

I think of our work in the outlying areas of 
Kilinochchi and Vavuniya in the country’s north 
where many families continue to struggle without 
husbands and fathers as a result of a civil war that 
wreaked destruction in this part of the country. 
We are journeying with these people too, bringing 
transformation to the lives of individuals, families and 
whole communities. Our officers and their teams 
have become role models for hundreds of children 
in these areas.

And I think of The Salvation Army’s work in the 
Polonnaruwa District where a team of 15 Salvation 
Army personnel is implementing large-scale safe 
water, livelihood development and mobile medical 
clinic projects. Here, The Salvation Army is fighting 
against chronic kidney disease (CKD) that is killing 
villagers at a distressing rate. For a cost of Rs. 2 
million rupees each, The Salvation Army has now 
completed 10 community wells, fully equipped with 
industrial filtration units, impacting the daily lives of 
more than 14,000 people with the provision of safe 
drinking water. 

Our fully-equipped mobile medical clinic 
complements the safe water project. Assisted by 
local medical practitioners and health officers,  
staff move around the District from community 

to community testing for CKD. As at December 
2017, The Salvation Army MMC had tested 29,000 
people with just over 1,700 testing positive. The goal 
is early detection. The earlier you catch CKD the 
greater the chance for a normal life, albeit with some 
adjustments.

In this first public annual report of  The Salvation 
Army Sri Lanka, you will read stories about our 
mission, including the full stories about the work 
I have already highlighted and more. You will also 
note our audited accounts for the year ended 31 
March 2017. We are grateful to our long-serving 
auditors Ernst and Young for their meticulous work 
in preparing these accounts .

Finally, I give my personal thanks – and that of all 
our officers, soldiers, employees and volunteers – to 
our local donors and international funding partners. 
You are making a huge difference in the lives of 
many thousands of people. With its headquarters in 
Colombo 2 and with 62 outstations islandwide, The 
Salvation Army is creating a better tomorrow for  
Sri Lankans and Sri Lanka. 

It would be our privilege if, having read this annual 
report, many others will join us by becoming 
partners in mission.

May God bless you richly!

Yousaf Masih (Colonel)
Territorial Commander
 

Total cost 2017

215.3 Mn

Outstations
62

Officers
150

Members
5,800

Employees
95

Programmes
147

ISLANDWIDe
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Message from National Advisory Board Chair

a Better tomorroW 
for sri LanKa

Eraj Wijesinghe
Chair, national Advisory Board
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It gives me great pleasure to write this message 
for The Salvation Army Sri Lanka’s 2017 Annual 
Report. As Chairman of The Salvation Army’s newly-
appointed National Advisory Board in Sri Lanka, I am 
happy to lead a team of marketplace professionals 
with many talents and disciplines. All have wide 
experience in serving the community and therefore 
I am confident that their contributions would be of 
immense value to the Army. 

A 135-year existence and involvement in the 
community to uplift the lives of thousands during 
both normal times and times of great calamity is a 
record that The Salvation Army must be proud of. 
The fact that it has grown to be one of the leading 
not-for-profit organisations established throughout 
the country is a challenge to the new Advisory 
Board in terms of helping it go forward to greater 
heights of mission and performance.

The Advisory Board first met in May 2017. 
Three meetings were held and sub-committees 
appointed which have also met – a Communications 
Committee, a Business Committee and a 
Programme Committee. This first public Annual 
Report is one result of the work of the Board 
in partnership with The Salvation Army’s newly-
established communications team. We have also 
been advising the Army on property, financial and 
legal matters.

There is much work to be done, and one of 
the main trusts of the Board is to establish the 
concept of partnership – The Salvation Army and 
the community combining resources to be more 
effective and meaningful. As someone has said, we 
can achieve much more together than working 
in isolation. The primary effort will be to partner 

with individuals and groups from the public and 
corporate sectors in joint programmes where both 
human and financial resources can be shared. 

There are many well-established programmes 
currently operating that could be further enhanced 
and be more productive with the right type of 
inputs. We also look forward to seeking continuing 
assistance from The Salvation Army family 
internationally and from external international 
and multinational corporates, to assist Sri Lanka in 
introducing new and innovative programmes that 
have proved to be successful in other countries. Sri 
Lanka needs urgently to move with the times.

The Salvation Army in Sri Lanka is rich in assets, both 
human and material. The challenge for the Advisory 
Board is to maximise productivity and effectiveness 
whereby they make a greater contribution to the 
development of the country and its people. The 
available human resources within the Sri Lanka 
Salvation Army is tremendous and I have no doubt 
they will rise to the occasion when called upon to 
do so. Other assets in the form of land and buildings 
are strategically situated and if gainfully employed 
can enhance resources for greater service among 
the people in most need of our help.

On behalf of The Salvation Army’s National Advisory 
Board, I seek God's grace and blessings in this quest 
‘to create a better tomorrow’ for the people of  
Sri Lanka.

Eraj Wijesinghe
Chair
The Salvation Army National Advisory Board

‘One of the 
main trusts 
of the Board 
is to establish 
the concept of 
partnership – 
The Salvation 
Army and the 
community 
combining 
resources to be 
more effective 
and meaningful.’
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The Salvation Army Sri Lanka  
Territory Cabinet

Left to Right: Back: Lieut-Colonel Ajuntha Fernando, Lieut-Colonel newton Fernando, Lieut-Colonel Ranjith Senarathne, Captain Felix Kumaravel,  
Lieut-Colonel Vijayasri Senarathne, Captain Chrishanthi Kumaravel 
Front: Lieut-Colonel Martha Pawar, Lieut-Colonel Suresh Pawar (Chief Secretary), Colonel Yousaf Masih (Territorial Commander), Colonel Rebecca Yousaf
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The Salvation Army Sri Lanka  
National Advisory Board

Left to Right Back: dinal Phillips, PC, Russell de Mel, Suresh Murugaser, Major Peter McGuigan (Communications Secretary), Tony Senewiratne,  
Lieut-Colonel Suresh Pawar (Chief Secretary), Savithri Rodrigo 
Front: Lilamani Benson, Colonel Yousaf Masih (Territorial Commander), Eraj Wijesinghe (Chair), Sharadha de Saram



16 The Salvation Army Sri Lanka

Islandwide

a Better tomorroW 
for communities 
THE SALVATION ARMY’S ISLANDWIDE OUTSTATIONS

Total investment 
2016/2017

22.6 MN
Number of corps
44

Number of 
Provincial Districts 
impacted

20
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‘The Salvation Army corps in the Anuradhapura District serves the community during a flood crisis.’

‘Salvation Army corps are places of welcome for 
all people, no matter what their background or 
circumstances in life’  

LIeuT - COLONeL RANJITH SeNARATHNe
Secretary for Programme
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In the following pages of this annual report, you 
will read about The Salvation Army’s large-scale 

community projects, residential services and health 
services in Sri Lanka. But we wanted to begin by 
focusing on the work of The Salvation Army’s many 
community-based centres across the country. These 
corps, as they are known in Salvation Army parlance, 
are led by trained Salvation Army officers and 
focused on the holistic wellbeing of the communities 
that they serve. They are key to Salvation Army 
service delivery on the widest possible scale, 
addressing spiritual, emotional, physical, family and 
wide-ranging human needs, from person to person, 
community to community.

‘Salvation Army corps are places of welcome for 
all people, no matter what their backgrounds or 
circumstances in life,’ said Lieut-Colonel Ranjith 
Senarathne, the organisation’s Secretary for 
Programme in Sri Lanka. ‘Typically, corps officers 
lead a team of volunteers who provide community 
services of worship on Sundays and children’s, 
youth and family programmes on weekdays.’ Such 
programmes can include montessoris, literacy 

classes, computer classes, nutrition classes, religious 
education, tutoring for primary and high school 
students, sewing classes, counselling services, holistic 
child development programmes, physical education 
classes, music programmes, fun and values-based 
learning, and community-building programmes and 
events. 

The Salvation Army has a strong focus on building 
the capacity of families and communities throughout 
Sri Lanka to be self-supporting, including initiating 
and sustaining income-generation through family- or 
community-based projects. Salvation Army corps 
are at the coalface of village and community life in 
Sri Lanka, well-placed to serve the nation through 
capacity-building and enhancement of community 
life. We often partner with other groups to create 
a sense of belonging and of working together for a 
better future. 

Salvation Army corps can be found in the heart 
of Sri Lanka’s cities – in Colombo, Jaffna, Kandy, 
Moratuwa, Galle and Batticoloa for example. But we 
are also in regional towns in places like Kurunegala, 

Ampara, Matara and Kalutara. And Sri Lankans 
might be surprised when visiting remote villages 
such as Deewala, in the Sabaragamuwa Province; 
Meethanwela, in the North Western Province; and 
Rathmeewela, in the Central Province, to find The 
Salvation Army serving there too. 

‘You won’t find these villages on Google Maps, but 
you will certainly find The Salvation Army in the 
midst of them,’ said Lieut-Colonel Seneratne. ‘We 
are building community life and helping Sri Lankans 
of all ages and backgrounds experience better 
futures. In fact, transforming communities is at the 
heart of The Salvation Army and across the country 
our officers and teams can be seen in action helping 
out in people’s everyday lives and in times of both 
celebration and crisis.’ 

Islandwide



19Annual Report 2017

A member of The Salvation Army Dias Place Corps serves the community in 
Sancharachiwatha, Colombo 12. 
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Islandwide

a Better tomorroW 
for chiLdren 
THE SALVATION ARMY’S RESIDENTIAL SERVICES FOR CHILDREN  
AND YOUTH

Total investment 
2016/2017

23.8 MN
Number of centres
5

Number of 
children

227
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‘Within this emotional and spiritual support system, 
these children grow into socially well-adjusted citizens 
and many of them develop strong communication and 
leadership skills that make them stand out in the crowd.’

MAJOR JAyANTHA KuMARA
Senior Training Officer
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Children and youth from The Salvation Army’s  
Dehiwela Child Development Centre.
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Major Jayantha Kumara has been a Salvation 
Army officer serving the Sri Lankan community 

for 18 years.  Although now Senior Training Officer 
for The Salvation Army, many of these years have 
been spent helping abandoned children develop a 
sense of belonging and responsibility after living in 
circumstances in which they have been abused and 
neglected and, ultimately, rejected. He helps them 
overcome their feelings of rejection, and of isolation 
and fear. 

Hundreds of children and teenagers fall through 
the holes in the Sri Lankan family system every year. 
They are orphans, abandoned children, children 
that have been severely mentally and/or physically 
abused or are disabled, child prostitutes, children 
living on the streets and juvenile offenders. It seems 
no-one wants them and they have nowhere to go 
and no hope of a normal future. This is where The 
Salvation Army steps in. These children, regardless of 
race, creed or ethnicity, are given food and shelter, 
education and a loving home, often until they reach 
adulthood and become self-sustaining. 

The Salvation Army’s interventions in the lives of 
abandoned children do not stop there. In one of 
the most comprehensive social support systems 
practised in the world today, The Salvation Army 
also provides continuous emotional and spiritual 
sustenance and stability for these children, and 
works alongside the children to build a life plan for 
each child. 

In addition, The Salvation Army attempts constantly 
to reintegrate children into their kinship network 
to guard against emotional isolation. No child in 
Salvation Army care is ever abandoned again. Even 
when they reach legal adulthood and go out into 
the world, the doors of The Salvation Army remain 
wide open to them, to return and restart until they 
find their place in society.  

Poignantly, this is also the story of Major Jayantha’s 
life—from being abandoned, to growing up within 
the shelter of The Salvation Army, to heading out 
into the world, to returning to his Salvation Army 
roots with a calling to help other forsaken children. 

When Jayantha was five, his mother abandoned 
him. He was old enough to comprehend feelings 
of rejection and loneliness, but not old enough 
to understand the reasons for it. Through the 
Grama Sevaka he ended up in the Rajagiriya Child 
Development Centre of The Salvation Army, where 
he was provided food and shelter and loving, 
gentle care. Meanwhile, behind the scenes, The 
Salvation Army launched an island-wide search 
for Jayantha’s extended kin. Five years later, at the 
age of 10, Jayantha was gently reintroduced to his 
mother, father and even siblings he had not known 
of before. The Salvation Army had reconciled his 
estranged mother and father and convinced them to 
acknowledge Jayantha as a part of their family.   

Despite this reunion, Jayantha continued to grow 
up in the care of The Salvation Army. However, 
The Salvation Army arranged for Jayantha to 
regularly visit his parents and his siblings and this 
arrangement slowly integrated Jayantha into his 
family, with minimum disruption. Jayantha continued 
his education while residing with The Salvation Army 

Islandwide
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where he gained confidence and leadership skills 
as a young adult. After successfully completing his 
Advanced Level examination, based on his interests, 
The Salvation Army facilitated training in agriculture. 
Jayantha then decided on a career in hospitality. 
Again, The Salvation Army stepped in, to facilitate 
qualifications in hotel management. But after one-
and-a-half years in the industry, Jayantha realised 
a career in hospitality was not his calling in life. At 
the age of 24, he underwent a rigorous two-year 
training programme and in 1999 was commissioned 
as a Salvation Army officer. In 2015, he completed 
a Higher Diploma in Psychological Counselling 
through the Sri Lanka Foundation Institute. 

Jayantha’s wife Major Vajira Kumara has a similar 
story with The Salvation Army stepping in early in 
her life to provide love, stability and holistic support. 
Vajira is now Manager of The Salvation Army’s The 
Haven and Sunshine Home, where she interacts 
with children, who, like her, have been cast off. She 
appears in court on behalf of these children and 
gives them vital emotional and spiritual support to 

overcome anger, loneliness and hopelessness. She 
also works with The Salvation Army system to locate 
and reintegrate the children into their extended 
families. ‘Within this emotional and spiritual support 
system,’ said Major Jayantha, ‘the children grow into 
socially well-adjusted citizens and many of them 
develop strong communication and leadership skills 
that make them stand out in the crowd.’

In the year 2016-17, The Salvation Army brought 
holistic residential care to 227 young people aged 
0-18 from all parts of the island.  For more than 130 
years, The Salvation Army has been the family, home 
and hope of thousands of children in Sri Lanka, from 
different ethnic and religious backgrounds, helping 
to build solid foundations for a fulfilling life, a healthy 
lifestyle, and responsible citizenship.
 

SALVATION ARMy CHILD AND yOuTH 
ReSIDeNTIAL SeRVICeS

SERVICE CAPACITY

Colombo: The Haven and 
Sunshine Home

100

Dehiwela: Child Development 
Centre for girls

50

Rajagiriya: Child Development 
Centre for boys

30

Kochchikade: Child Development 
Centre for boys

22

Jaffna: Child Development Centre 
for girls

25

Total 227
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North Central Province

a Better tomorroW 
With safe Water
THE SALVATION ARMY’S SAFE WATER AND LIVELIHOOD 
DEVELOPMENT PROJECT

Total cost of project
91.2 MN

No. of families for 
whom TSA wells are 
the primary source of 
water (@ 31 December 
2017)

3,458
No. of individuals 
for whom TSA 
wells are the 
primary source 
of water (@ 31 
December 2017)

14,257
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‘There are many people who come to this village and 
give promises,’ he told the crowd. ‘But never like this.’  

THe LATe MR LATHPANA THILAKARATNe
Land owner and CKd victim, damsopura, off Polonnaruwa

The community joins The Salvation Army at the official opening of a Safe Water community well 
in the Polonnaruwa District.
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North Central Province

The Salvation Army’s Safe Water project in the 
Polonnaruwa District, in the North Central 

Province of Sri Lanka, is funded by The Salvation 
Army Canada and Bermuda Territory. The project 
targets farming families heavily dependent on 
seasonal rains for agricultural livelihoods ranging 
from paddy cultivation to production of other 
commercial crops. 
 
Located in Sri Lanka’s dry zone, farming communities 
in Polonnaruwa face high livelihood uncertainty 
due to the rising frequency of prolonged drought. 
Moreover, alarming numbers of Chronic Kidney 
Disease (CKD) sufferers, and deaths from the 
disease, have been recorded in the District. While 
the causes of CKD have not been established 
conclusively, pollution of drinking water by 
agrochemicals used in farm lands has been flagged as 
one potential cause. 

Due to their remote locations, many villages 
in the District have also been under-served in 
basic facilities. In the past, families have had to 
travel for miles to access safe drinking water 
and transportation difficulties have resulted in 
government medical services being out of reach for 
many. Such conditions have ensnared entire villages 
in poverty, livelihood insecurity, food and water 
insecurity and debt. 

In 2013, North Central Province (NCP) Councillor 
Amarakeerthi Athukorale visited The Salvation 
Army at its Colombo headquarters to discuss the 

seriousness of the situation and what The Salvation Army might be able to do to help. Around the same 
time, funds became available from Canada and The Salvation Army spent the rest of the year holding key 
conversations with NCP health officials and community leaders and conducting research in the Polonnaruwa 
District.

The result was The Salvation Army’s Safe Water and Livelihood Development project which began in 
earnest in 2014 under the direction of Salvation Army manager Mr Dinuka Rajapakshe, business manager Ms 
Dinusha Perera and a team especially recruited to ensure maximum impact from programme delivery. The 
project comprises four components aimed at broad-basing overall impacts on struggling communities in the 
Polonnaruwa District. Through these simultaneous interventions, The Salvation Army creates sustainable life-
support systems that empower farming communities to face current and future uncertainties. 

The four components of the Safe Water project are:   
1. Construction of community wells with water filtration plants 
2. Livelihood development
3. Agricultural training   
4. Teenage pregnancy awareness programme 

STATUS OF SAFE WATER PROJECT 
AS AT DECEMBER 2017

description Achievement 

Completed community wells 10

No. of families benefiting from wells (with wells being primary source of safe 
water)

3,458

No. of individuals benefiting from wells (with wells being primary source of safe 
water)

14,257

No. of families benefiting from livelihood support programme 74 women and families 

No. of individuals benefiting from agriculture support programme 1,663 farmers

No. of individuals benefiting from teenage pregnancy awareness programme 4,967
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CONSTRuCTION OF COMMuNITy WeLLS

In collaboration with local government authorities, 
the Grama Sevakas and the National Water Supply 
and Drainage Board, The Salvation Army identifies 
villages in the Polonnaruwa District that face serious 
water scarcity and lack of access to potable water. 

Community members in all of The Salvation Army’s 
Safe Water project locations have been forced to 
walk for miles for clean water. In times of acute 
water shortage and delays in government responses, 
some villagers are forced to buy drinking water at Rs 
2.00 to Rs 3.00 per litre. Those who cannot afford to 
pay for this basic human need have no choice but to 
consume contaminated water, knowing full well that 
the water will make them ill – the most feared illness 
being the fatal CKD where patients experience a 
gradual loss of kidney function. 

PROJeCT IMPLeMeNTATION 

The Salvation Army aims to construct 15 community 
wells by December 2018. The wells are situated on 
land either donated by a community member or 
allocated by the Government. The Salvation Army 
contracts the National Water Supply and Drainage 
Board to drill and dig the land and sends water 
samples for testing. 

If the water samples test safe for consumption, 
The Salvation Army mobilises community labour to 
construct the wells and accompanying two-storey 
structures that house a water filtration plant on 
the lower level and large water tanks on the upper 
level. The Salvation Army contracts the supply and 
installation of water purification equipment to ABC 
Trade and Investments (Pvt) Ltd and Aqua Masters 
(Pvt) Ltd. 

Once completed, the wells are handed over to the 
community for daily operation and maintenance. 
Users contribute Rs 1 per litre of water which 
serves to fund maintenance costs. The wells quickly 
become community hubs where people gather not 
only to retrieve their water but to share their lives. 

PROJeCT STATuS

By December 2017, The Salvation Army had 
constructed, opened and handed over 10 
community wells in outlying villages of the 
Polonnaruwa District. These 10 wells are used by 
more than 14,000 people as their primary source 
of drinking water. Fifteen wells are planned for 
completion by December 2018. 

Feasibility study and 
community consultation

Mobilise community 
labour to build two-story 
structure (shramadana)

Contractors install water 
filtration plant and tanks

Community member or 
Government donates land

Grand opening and hand 
over of well to community 

for  use and upkeep

Contract water Board to 
dig well 

Test water  for possible 
contamination 

Elahera-Welankatuwa

Lankapura-Dambarella 

Elahera - Diggalpitiya  

Welikanda-Rideepokuna

Medirigiriya-Damsopura

Lankapura-Somapura

Dimbulagala-Yaya 8

Thamankaduwa-Bendiwewa

Elahera-Ihakuluwewa

Lankapura-Sangabodhigama 

POLONNARuWA DISTRICT MAP WITH 
LOCATIONS OF WeLLS TO DATe
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DAMSOPuRA COMMuNITy WeLL

In the village of Damsopura, the community well was constructed on land donated by a CKD patient. 
Many families in villages where The Salvation Army Safe Water wells are located have at least one victim of 
CKD.  Mr Lathpana Thilakaratne’s last wish was to see the completion of the community well on his land.  
Construction work on the well and water filtration plant was completed on time and on 6 December 2016 
Mr Thilakaratne joined local dignitaries and Salvation Army officials to declare the well open; a large crowd 
gathered for the opening ceremony. ‘There are many people who come to this village and give promises,’ he 
told the crowd. ‘But never like this.’ Two months later, he passed away from kidney failure. His son has kept his 
memory alive by taking over the daily oversight and maintenance of the well.    

LIVeLIHOOD SuPPORT  

The dependence of rural families on agriculture exposes them to a high level of income insecurity and 
poverty. Therefore, in addition to facilitating access to safe drinking water The Salvation Army supports local 
families by providing material inputs for alternative livelihoods. 

The Salvation Army’s team identifies the most poverty-stricken families and helps them identify alternative 
livelihoods that may suit them and which are practical and sustainable. They are then provided with material 
and equipment to start home-based livelihoods. To date, The Salvation Army has assisted more than 70 
women to start their own income-generating activities to support their families. These families are monitored 
by Salvation Army field workers to ensure proper use of donated equipment and guidance to open savings 
accounts to save a portion of their income. 

Start-up support for livelihood development includes, but is not limited to, the provision of sewing machines, 
netting to sew mosquito nets, materials to make shoes and slippers, cages and chicks for domestic poultry 
farming, and materials for the construction of small village boutiques and roadside shops.  

North Central Province
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AGRICuLTuRAL TRAINING   

Agricultural training programmes are organised for farmer groups to introduce farming families to more efficient, higher-yielding crops and agricultural practices 
compared to those associated with traditional farming. Resources personnel from the Department of Agriculture are contracted to run the training sessions. Over 
time, the sessions cover a wide range of topics such as home gardening, paddy cultivation, parachute tray cultivation, composting and so on. 

The Salvation Army also provides farmers with materials to improve their agricultural activities such as rice barrels for women, tools, watering cans, fertilizer, and 
home gardening equipment.

TeeNAGe PReGNANCIeS AWAReNeSS PROGRAMMe  

The Salvation Army conducts awareness programmes in the Polonnaruwa District on the negative outcomes of teenage pregnancies as both an educational 
programme and a preventative measure aimed at lowering teenage pregnancies in underserved communities.

Government midwives from the Medical Officer of Health offices are contracted to conduct lectures at schools and in specially organised information sessions in 
villages for teenage mothers. Topics include sexual abuse, child abuse and teenage pregnancy to educate communities.   
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North Central Province

a Better tomorroW 
through vitaL 
heaLth services
THE SALVATION ARMY’S MOBILE MEDICAL CLINIC

Total cost of project
18.6 MN

No. of individuals 
who have tested 
positive for chronic 
kidney disease (@ 31 
December 2017)

1,701
No. of individuals 
tested for chronic 
kidney disease 
(@ 31 December 
2017)

29,553
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‘Chronic kidney disease has cast a shadow of uncertainty 
and fear over people’s lives … This intervention by The 
Salvation Army helps early detection of CKDu that then 
saves lives through correct treatment.’ 
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As noted in our annual report story on The 
Salvation Army’s Safe Water community wells, 

Sri Lanka’s Polonnaruwa District, in the country’s 
North Central Province, has been hit hard by 
Chronic Kidney Disease of unknown cause (CKDu). 
Coupled with high levels of poverty and limited 
public infrastructure such as government medical 
services and transport—particularly in the more 
remote parts of the District—CKDu has cast a 
shadow of uncertainty and fear over people’s lives.
After consultation with health officials and 
community leaders in the District, The Salvation 
Army launched a Mobile Medical Clinic (MMC) in 
2014 to provide CKDu testing services for families 
in outlying areas. This intervention by The Salvation 
Army helps early detection of CKDu that then saves 
lives through correct treatment. 

Tracking Kidney Decease in North Central Province

Source: http://www.presidentialtaskforce.gov.lk/en/
kidney.html 

PROJeCT DeTAILS 

The MMC is funded by The Salvation Army USA 
Western Territory and is operational across the 
Polonnaruwa District. The programme is conducted 
in partnership with District health officials, fully 
qualified medical practitioners—including doctors, 
nurses and midwives—and community members. 
All seven District Medical Officers of Health (MOH) 
are involved in the project. The clinic’s ambulance is 
equipped to store and transport blood samples for 
testing. It also transports The Salvation Army MMC 
team to clinic locations, often in the most far flung 
villages in Polonnaruwa, where families have the 
greatest difficulty in travelling to government health 
facilities for testing and where there is the likelihood 
of a higher rate of the disease. 

The testing services are provided free of charge with 
a follow-up component in which persons testing 
positive are contacted and directed to undergo 
further testing and medical treatment through the 
CKDu unit at the General Hospital, Polonnaruwa. 
The earlier the disease is detected in people, the 
more likely it is that they can experience a relatively 
normal life, albeit with some adjustments.

PROJeCT IMPLeMeNTATION 

The Salvation Army obtains the services of local 
government doctors, midwives and MOH nurses, 
at a fee, to travel with the mobile clinic into remote 
villages. On average 12 clinics are conducted per 
month. In 2017, night clinics were also introduced for 
male farmers who cannot attend the day clinics. The 
MMC team was astounded when more than 400 
people attended the first night clinic.

As at 31 December 2017, 29,553 people in the 
Polonnaruwa District had been screened by The 
Salvation Army Mobile Medical Clinic with 1,701 
testing positive and referred for ongoing medical 
care. Once diagnosed, people undergo further tests 
to ascertain what stage the disease has reached and, 
therefore, what ongoing treatment they require to 
combat the disease. 

MMC manager Rasangika Rajapakshe said the team 
sees both tragedies and triumphs as they conduct 
their clinics—tragedies for those for whom it is 
too late and triumphs for those who either test 
negative or who catch the disease in its early stages. 
Fortunately, there are more triumphs than tragedies.

North Central Province

STATUS OF MOBILE MEDICAL CLINIC PROJECT  
AS AT 31 DECEMBER 2017

Number of screening programmes conducted: 199

Number of individuals tested: 29553 

Number of individuals testing positive: 1701

High Risk

Moderate

Mild Risk

N
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Islandwide

a Better tomorroW 
through nutrition 
THE SALVATION ARMY’S NEWMAN NUTRITION PROGRAMME

Total investment 
2016/2017

2 MN
Number of 
locations

12
Number of 
children impacted 
weekly

444
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‘There are times when the kids come without having 
had dinner the previous night or breakfast. The only 
proper meal they get for a few days is often the meal 
provided by The Salvation Army.’ 

CAPTAIN CHANDANA KuMARA
Corps Officer,  Ampara
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The Salvation Army Nutrition Programme, funded 
through the generosity of Australian donors 

Robert and Joyce Newman, is dedicated to the 
provision of nutritious meals to those in extreme 
need in Sri Lanka. Under the project parameters, 
funds provided can only be used for raw food 
materials and, as such, the preparation of food and 
transportation of the cooked food and other items 
is done as a volunteer service by Salvation Army 
officers and staff.  

The project mainly helps children in interior and 
underserved communities that do not receive 
adequate nutrition due to poverty and inaccessibility. 
These communities are located in the following 
areas across the country: Jaffna, Maniyan Thottam, 
Kilinochchi and Vavuniya in the Northern Province; 
Thirukkovil, Vavunathiv and Valachchenai in the 
Eastern Province; Madampe and Waikkala in the 
North Western Province; and Ragala in the Central 
Province. The project also assists children at The 
Salvation Army Haven and Sunshine Home in 
Colombo and aged citizens of The Salvation Army’s 
Elders Home at Rajagiriya. 

Of all of these communities, Thirukkovil is perhaps 
the most deprived with approximately 105 families 
living together in a remote area on the east coast of 
Sri Lanka. The Government, with the help of Habitat 
for Humanity Sri Lanka, built makeshift dwellings 
for them after the 2004 tsunami washed away the 
dwellings in most coastal villages in the region. 

The families are of the Rodiya caste, the lowest caste 
in Sri Lanka and often known as ‘the untouchables’. 

They are severely marginalised and neglected. 
Traditionally, Rodiyas were gypsies who migrated 
from South India and speak Telegu, a native South 
Indian language. Today, they can also speak Tamil, the 
language spoken commonly in the North and the 
East of Sri Lanka. 

Rodiya people are mostly unemployed. During the 
paddy harvesting season in August there is some 
labourer work that becomes available but this is 
only for a few weeks. The rest of the year they live 
travelling to nearby towns doing snake charming or 
palm reading to earn some rupees. They can often 
be seen near markets, begging food from people 
who come to shop. Kids catch fish and sell them by 
the roadside; also peanuts and flowers.

As a result of this nomadic lifestyle, children are 
neglected and often young children are seen caring 
for even younger siblings, walking around at times 
with a little baby on their hips.  By 17 years their 
law dictates that girls should be married. Very young 
children are left alone at home and the neglect is 
evident in their boisterous behaviour. They have very 
little education and as a result there is little value 
placed on learning. 

Also, Thirukkovil is in Sri Lanka’s Dry Zone and 
water is scarce. During August, September and 
October, the driest months of the year, water is 
obtained from a rapidly shrinking stream from which 
animals also drink. Every two to three days a bowser 
ferries water in from a nearby town – provided by 
the local municipality. Sometimes they go longer 
without safe water.

Children attend a nearby school but as a result of 
their unkempt condition and their low caste they are 
often rejected at school. Other kids avoid the Rodiya 
kids, forcing them to group together and continue in 
this vicious cycle of neglect and poverty.

Salvation Army officers, Captains Chandana 
and Siranjani Kumara, began working with this 
community just under two years ago. The Newman 
Nutrition Programme specifies that primary school-
aged children benefit from the funding and food 
should be nutritious and home cooked. ‘There 
are times when the kids come without having had 
dinner the previous night or breakfast,’ said Captain 
Chandana. ‘The only proper meal they get for a few 
days is often the meal provided by The Salvation 
Army.’

The captains travel from Ampara using their 
tuk tuk which they fund through their own 
limited resources. The journey to Thirukkovil is 
approximately 50 kilometres and takes them an 
hour and a half each way across poorly maintained 
roads. ‘It was not easy at first,’ explained Captain 
Chandana. ‘We had to build a relationship with the 
village Headman—the “Thalaivar”—before being 
allowed the opportunity to start a regular program. 
The Thalaivar was surprised and asked us why we 
wanted to help this way. We said we are compelled 
by God’s love for humankind.’ The Rodiyas are 
Hindu in faith but came to understand that although 
The Salvation Army is Christian in faith, Salvation 
Army officers work among communities in a non-
discriminatory way. 

Islandwide
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In Thirukkovil, meals provided by The Salvation Army 
comprise chick peas or green lentils and a drink. 
Sometimes the children are given a treat—sweet 
buns or bread with butter and jam—in addition 
to the cooked meal, depending on how funds are 
going. Meals are provided for 80 children aged 
between four and 13.  To cook enough for this many 
children on a small stove they boil the cereal in 
two batches. The first goes on the stove at 4.00am, 
the second at 6.00am. Then there is enough for 
everyone. The food is placed in their tuk tuk and 
they leave accompanied by their son who is three 
and still not old enough to go to school.

The Salvation Army is devoted to the wellbeing 
and future of these children and to all the families 
impacted by the Newman Nutrition Programme 
across Sri Lanka. “They eagerly await the arrival 
of The Salvation Army each week,” said Captain 
Siranjani. “We now sing songs together, share stories 
and play games. When there are problems, or 
children are ill, we pray with them, asking for God to 
bring health and to help solve the problems.  

The children have come to love us and we love 
them and their families.”

In September 2017, for the first time, The Salvation 
Army conducted a full day of fun, learning and social 
development at Thirukkovil as part of its nationwide 
child and youth development programme. 
 

Project Location No. of 
Beneficiaries 

Colombo (2 locations) 104

Thirukkovil 80

Vavunathiv 30

Valachchenai 30

Jaffna 30

Maniyan Thottam 30

Killinochchi 30

Vavuniya 30

Waikkala 25

Madampe 25

Ragala 30

Jaffna

Killinochchi

Vavuniya

Maniyan Thottam

Vavunathiv

Thirukkovil
Ragala

Borella

Waikkala

Madampe

Rajagiriya

Valachchenai
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Accountability and Governance
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Progress

JOuRNey OF ReNeWAL

In 2016, the global Salvation Army — now operating in 128 countries — embarked upon a far-reaching 
‘journey of renewal’, calling its people to spiritual and missional renewal, and commencing a process of 
recalibrating the entire organisation. The aim is that its people and its systems and structures will be ‘fit 
for purpose’ amid the rapid and constant change that marks the 21st century.

The Salvation Army’s world leader, General André Cox, announced that the focus of the journey would 
be accountability: ‘Accountability enables greater personal and corporate integrity; more learning from 
successes and failures; respect for every person; more effective stewardship of all resources; the desire to 
report, explain and be answerable for consequences.’

The Accountability Movement of The Salvation Army has four pillars as shown in the diagram top 
right: Governance, Impact Measurement, Finance and Child Protection (or Safeguarding). New systems 
of operation are being implemented across The Salvation Army globally to ensure best practice, and 
adherence to best practice, in each area. Work in the four pillars of the Accountability Movement will 
be made possible by a comprehensive refocusing and reorientation of The Salvation Army’s human 
resources. The glue that holds The Salvation Army together and gives it strength for its future mission 
in the world will be first a resolute commitment to living and serving with the values articulated and 
demonstrated by Jesus Christ. But strongly linked with this commitment will be the creation of a culture 
of excellence in Leadership Development, Capacity Building and Communication.

MISSION ACCOuNTABILITy FRAMeWORK

The Salvation Army’s Mission Accountability Framework (MAF, see diagram bottom right) is being used 
as an assessment and implementation tool worldwide. For use individually, in groups, and at each level of 
The Salvation Army, it is focused on asking critical questions about mission impact and exploring what the 
future could look like. The MAF was introduced in The Salvation Army International Headquarters book 
Journey of Renewal: The Accountability Movement of The Salvation Army, published in 2016. It includes 
six dimensions: People, Passion and Spirit, Purpose, Plan, Progress, Procedures and Systems (in that 
order). To download Journey of Renewal and read this dynamic resource, go to: 

http://accountability.salvationarmy.org/

Leadership development, Capacity Building and Communication
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Financial 
Statements
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Combined Territorial Funds

  
  BALANCe SHeeT

AS AT YEAR End 2017 2016   2017 2016 
LIABILITIES RS. RS. ASSETS   RS. RS.

      
Fixed Assets:     Fixed Assets:      
Land and Buildings   162,056,704   162,056,704  Land and Buildings    162,056,704   162,056,704 
  162,056,704   162,056,704     162,056,704   162,056,704 
      
Current Assets    Current Assets    
Investments   218,194,324   221,119,101  Investments    218,194,324   221,119,101 
Stocks   966,573   755,291  Stocks    966,573   755,291 
Debtors and other receivables   38,457,823   16,601,474  Debtors and other receivables    38,457,823   16,601,474 
Training College Adjustment A/C   136,360   306,473  Training College Adjustment A/C   136,360   306,473 
Cash and Bank   38,148,187   2,663,813  Cash and Bank    41,035,821   6,389,579 
  295,903,268   241,446,152     298,790,902   245,171,918 
         
Current Liabilities    Current Liabilities    
Reserves and Trust Funds   255,921,774   198,595,609  Reserves and Trust Funds    255,921,774   198,595,609 
Creditors and Other Payables   4,068,167   4,063,812  Creditors and Other Payables    4,068,167   4,063,812 
  259,989,940   202,659,422     259,989,940   202,659,422 
      
Surplus of Current Assets   35,913,328   38,786,730  Surplus of Current Assets    38,800,962   42,512,496 
  197,970,032   200,843,434     200,857,666   204,569,200 
      
Being    Being    
Capital Contribution   162,056,704   162,056,704  Capital Contribution    162,056,704   162,056,704 
THE SA Fund ( Working Capital)   35,913,328   38,786,730  THE SA Fund ( Working Capital)  38,800,962   42,512,496 
  197,970,032   200,843,434     200,857,666   204,569,200 
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  SeCTION 1  - PROPeRTy FINANCING

AS AT YEAR End 2017 2016   2017 2016 
LIABILITIES RS. RS. ASSETS   RS. RS.

Capital Contribution    Fixed Assets   
Property Contribution   162,056,704   162,056,704  Land and Buildings    162,056,704   162,056,704 
  162,056,704   162,056,704     162,056,704   162,056,704

  SeCTION 2 - ReSeRVeS AND INVeSTMeNTS

Reserves and Trust Funds    Investments    
Board Designated  Funds   59,518,372   61,246,972  Fixed Deposits    137,384,388   116,629,807 
Restricted  Funds   147,246,036   87,743,212  Call Deposits    5,191,250   28,112,386 
Custodial  Funds   49,157,366   49,605,425  Treasury Bills    47,971,217   48,729,438 
   Shares    27,647,470   27,647,470 
  255,921,774   198,595,609     218,194,324   221,119,101 

    Reserve Cover Used for Revenue  
Revenue Invested    22,523,492  Purposes    37,727,449  
  255,921,774   221,119,101     255,921,774   221,119,101

  SeCTION 3 - ReVeNue

Reserve Cover Used for Revenue  37,727,449   Revenue Invested     22,523,492 
Purposes    (Contra Section 2)   
Creditors and other payables/Advances   4,068,167   4,063,812  Stocks    966,573   755,291 
THE SA FUnd(Working Capital) b/fd   38,786,730   37,945,635  Debtors and other receivables    38,457,823   16,601,474 
Surplus/(Deficit)  (2,873,402)   841,095  Training College Adjustment A/C  136,360   306,473 
   Cash and Bank    38,148,187   2,663,813 
  35,913,328   38,786,730     
  77,708,944   42,850,542     77,708,944   42,850,542 

  SeCTION 4 - INSTITuTIONS       

THE SA FUnd       
 Working Capital b/fd   3,725,766   4,417,863  Cash and Bank    2,887,634   3,725,766 
 Surplus/(Deficit)  (838,132)  (692,097)     
  2,887,634   3,725,766     2,887,634   3,725,766
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RdeS/UM/TW

IndEPEndEnT AUdITORS’ REPORT
TO THE BOARd OF TRUSTEES OF THE 
SALVATIOn ARMY SRI LAnKA TERRITORY – 
GEnERAL FUnd

We have audited the accompanying financial 
statements of Salvation Army Sri Lanka Territory - 
General Fund, which comprise the Balance sheet as 
at 31 March 2017, and the Income and Expenditure 
Account for the year then ended together with the 
summary of significant accounting policies and other 
explanatory information. 

ReSPONSIBILITy OF TRuSTeeS FOR THe 
FINANCIAL STATeMeNTS

The Board of Trustees (“Board”) is responsible 
for the preparation of these financial statements 
that give a true and fair view in accordance with 
the financial reporting provisions of the Manual 
of Accounting Policies and Procedures and for 
such internal control as the Board determines is 
necessary to enable the preparation of financial 
statements that are free from material misstatement, 
whether due to fraud or error.   

AuDITOR’S ReSPONSIBILITy

Our responsibility is to express an opinion on 
these financial statements based on our audit. We 
conducted our audit in accordance with Sri Lanka 
Auditing Standards. Those standards require that 
we comply with ethical requirements and plan and 
perform the audit to obtain reasonable assurance 
about whether the financial statements are free 
from material misstatement.

An audit involves performing procedures to obtain 
audit evidence about the amounts and disclosures 
in the financial statements. The procedures selected 
depend on the auditors’ judgment, including the 
assessment of the risks of material misstatement 
of the financial statements, whether due to fraud 
or error. In making those risk assessments, the 
auditor considers internal control relevant to the 
entity’s preparation of the financial statements 
that give a true and fair view in order to design 
audit procedures that are appropriate in the 
circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the entity’s 
internal control. An audit also includes evaluating the 
appropriateness of accounting policies used and the 
reasonableness of accounting estimates made by 

Board, as well as evaluating the overall presentation 
of the financial statements. 

We believe that the audit evidence we have 
obtained is sufficient and appropriate to provide a 
basis for our audit opinion.

OPINION

In our opinion, the financial statements give a true 
and fair view of the Fund’s state of affairs as at 31 
March 2017, and of its surplus for the year then 
ended, in accordance with the accounting and 
financial reporting provisions of the said Manual of 
Accounting Policies and Procedures.

eMPHASIS OF MATTeR

We draw attention to Note 2.2.4 to the financial 
statements relating to the inter fund accounts. Our 
opinion is not qualified in respect of this matter.

21 November 2017
Colombo

General Fund
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1. CORPORATe INFORMATION

1.1 Principal Activities and Nature of 
Operations

The General Fund is the fund which involves mainly 
collecting funds from donors and engaged in various 
welfare activities.

1.2 Date of Authorization for issue

The Financial Statements of The Salvation Army for 
the year ended 31 March 2017 were authorized for 
issue in accordance with a resolution of the Board of 
Trustees on 21 November 2017.
 
2. SuMMARy OF SIGNIFICANT 

ACCOuNTING POLICIeS

2.1 General Policies

2.1.1 Basis of Preparation

The Balance Sheet, Income and Expenditure 
account, together with accounting policies of the 
Fund as at 31 March 2017, and for the year then 
ended, comply with the Manual of Accounting 
Policies and Procedures of The Salvation Army.

2.1.2 Current Taxes

The provision for income tax is based on the 
elements of income and expenditure as reported 
in the financial statements and computed in 
accordance with the provisions of the Inland 
Revenue Act, applicable to Charitable Institutions.

Taxation related to General Fund, Social Fund, 
Supplies Fund and Property Fund are recorded in 
Property Fund financial statements.

2.2 Valuation of Assets and their 
Measurement Basis

2.2.1 Receivables

Receivables and dues from related funds are 
recognized at cost.

2.2.2 Cash and Cash equivalents

Cash & Bank
‘Cash’ & ‘Bank’ are amounts that are held ready for 
use, either directly by the cashier or through the 
services of a bank. The uses to which they may 
wisely be put depend on various relationships 
between assets and liabilities, and continuing 
operational factors.

Bank Overdraft
Section 11(a), (b) and (c) of Chapter 4 of 
Accounting Manual of Salvation Army emphasises 
that; 

(a) Bank Overdrafts are loans, even if only of a 
temporary nature, and are not permitted.

(b) Cash flow should be so controlled that 
overdrafts do not arise inadvertently.

(c) In special circumstances an arrangement may 
be made with a bank to waive any overdraft 
charges if the aggregate balance of all Army 
current accounts in the bank is a credit, but 
each Fund is expected to be self-sufficient, and 
any inter-fund aid should be clearly recorded, 
there will rarely be any occasion for such an 
arrangement.

2.2.3  Investments

Investments are stated at cost.

2.2.4 Inter Fund Currents Accounts

Section 12(E) and (F) of Chapter 5 of Accounting 
Manual of Salvation Army emphasises that inter-fund 
accounts should be made to reduce the balance 
of all current accounts to ‘Nil’ at the close of the 
financial year. Every item that remains outstanding 
must be clearly identifiable, and for this purpose it 
will often be necessary to prepare a detailed list 
which will agree in total with the balances carried 
forward.

All pending items in related accounts should be 
followed down at frequent intervals; this is not just 
an end of year activity.

However, at the financial year end Inter-Fund 
receivables balance stood at Rs. 5,125,906/- in the 
financial statements and these balances are settled 
subsequently.

2.3 Liabilities Contingencies and Provisions

2.3.1 Defined Contribution Plans – 
employees

Provident Fund & Employees Trust Fund
Employees are eligible for Employees Provident 
Fund Contributions and Employees Trust Fund 
Contributions in line with the respective statutes 
and regulations. The company contributes 12% 
and 3% of gross emoluments of employees to 
Employees’ Provident fund and Employees’ Trust 
Fund respectively.
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2.3.2 Retirement Benefit Obligation 

a) defined Benefit Plan – Gratuity
Gratuity is a Defined Benefit Plan. The Company is 
liable to pay gratuity in terms of the relevant statute. 
In order to meet this liability, a provision is carried 
forward in the balance sheet, equivalent to an 
amount calculated based on a half month’s salary of 
the last month of the financial year of all employees 
for each completed year of service, commencing 
from the first year of service. The resulting difference 
between brought forward provisions at the end of 
a year is dealt with in the income and expenditure 
amount.

Gratuity liability with respect for all the employees is 
recorded in General Fund. Expense is transferred to 
the relevant fund through inter-company account as 
at when it arises. 

2.4 Income and expenditure Account

2.4.1 Recognition of Income

a) Interest Income
Interest income is recognised on accrual basis.

b) dividends
Dividend income is recognised when the 
shareholders right to receive the payment is 
established. 

2.4.2 expenditure Recognition

a)  Expenses are recognized in the income 
statement on the basis of a direct association 
between the cost incurred and the earning of 
specific items of income. All expenditure incurred in 
the running of the Institution has been charged to 
Income and Expenditure Account.

b)  For the purpose of presentation of Income and 
Expenditure Account the trustees are of the opinion 
that the nature of expenses method presents fairly 
the elements of the Institution’s performance, and 
hence such presentation method is adopted.

General Fund
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  BALANCe SHeeT

AS AT YEAR End 2017 2016   2017 2016 
LIABILITIES RS. RS. ASSETS   RS. RS.

  

  SeCTION 1 - PROPeRTy FINANCING  

Nill      

  SeCTION 2 - ReSeRVeS AND INVeSTMeNTS  

Reserves and Trust Funds     Investments     
Board Designated  Funds   41,940,585   43,571,432  Fixed Deposits    18,986,270   41,461,404 
Restricted Funds   20,308,830   14,910,062  Savings  Deposits    1,125,170   2,709,337 
Custodial  Funds   7,866,752   7,673,600  Treasury Bills    3,714,284   3,741,816 
  70,116,167   66,155,093  Shares    27,647,470   27,647,470 
Revenue Invested     9,404,934  Reserve Cover Used for Revenue  18,642,974   -   
  70,116,167   75,560,027     70,116,167   75,560,027 
 

   SeCTION 3 - ReVeNue   

   Revenue Invested    -   9,404,934 
Reserve Cover Used for Revenue  18,642,974   -  Sundry Debtors    25,465,831   2,378,502 
Sundry Creditors   1,286,396   1,842,135  IHQ “C” Recoverable Expenses    5,135,697   7,587,017 
Donation-Payable   89,254   89,254  Utility Deposits    341,993   341,993 
Gratuity Provisions   1,966,732   1,529,198  Accrued Interest    675,792   339,971 
Other  Provisions   405,218   405,218  Withholding Tax Receivable    46,095   27,029 
  3,747,600   3,865,805     31,665,408   20,079,445 
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  BALANCe SHeeT(CONTD.)

AS AT YEAR End 2017 2016   2017 2016 
LIABILITIES RS. RS. ASSETS   RS. RS.

 
 Inter Fund Accounts    Inter Fund Accounts    
   Social Fund    5,000,000   735,960 
 Social Fund   255,886   - Supplies  Fund    272,900   1,567 
 Property Fund  - - Property Fund    108,892   9,506 
  255,886  -    5,381,792   747,033 
 
THE SA FUnd  
 Working Capital b/fd   19,967,950   15,477,632  Training College Adj. Account    136,360   306,473 
 Surplus   1,943,719   4,490,318     
  21,911,669   19,967,950     
    Cash and Bank    7,374,568   2,700,803 
  44,558,130   23,833,755     44,558,129   23,833,755 
 
 THE SA FUnd  
 Working Capital b/fd   306,473   289,008  Cash & Bank Balances    136,360   306,473 
 Surplus  (170,113)   17,465     
  136,360   306,473     136,360   306,473 

 

The Board of Trustees is responsible for the preparation and presentation of these financial statements. Signed for and on behalf of the Trustees by Territorial 
Commander, Chief Secretary and Financial Secretary.    
 
 
 
 

    
Colonel Yousaf Masih  Lieut-Colonel Suresh Pawar  Captain Felix Kumaravel 
Territorial Commander  Chief Secretary   Financial Secretary   
  
21 November 2017 
Colombo 

General Fund
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INCOMe & eXPeNDITuRe ACCOuNT

YEAR EndEd 31 MARCH 2017 2017 2016   2017 2016 
EXPEndITURE RS. RS. InCOME   RS. RS.
  
Headquarters Administration  23,910,997   19,819,811  Oversight   10,112,200   10,112,200 
Departments / Programmes  2,079,144   2,613,649  General Income   14,738,069   10,352,532 
Field Work  17,322,931   15,337,922  Departments / Programmes   158,606   318,969 
Training College  4,147,598   3,251,733  Training College   1,286,007   1,015,602 
Publications & Literature  1,180,480   1,308,194  Publications & Literature   492,032   479,527 
Other Expenses  13,320,401   12,293,009  Grants from IHQ   38,118,357   36,835,805 
  61,961,551   54,624,317     64,905,271   59,114,635 
 
Restricted funds expended  8,381,992   5,007,641  Restricted funds transferred   8,381,992   5,007,641 
 Transferred to Reserves    1,000,000  -     
Surplus for the Year  1,943,719   4,490,318   Transferred from Reserves           - 
  73,287,263   64,122,276     73,287,263   64,122,276
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Property Fund

RdeS/UM/HK

IndEPEndEnT AUdITORS’ REPORT
TO THE TRUSTEES OF THE SALVATIOn ARMY SRI 
LAnKA TERRITORY – PROPERTY FUnd

We have audited the accompanying financial 
statements of Salvation Army Sri Lanka Territory - 
Property Fund, which comprise the Balance sheet as 
at 31 March 2017, and the Income and Expenditure 
Account for the year then ended together with the 
summary of significant accounting policies and other 
explanatory information.

ReSPONSIBILITy OF TRuSTeeS FOR THe 
FINANCIAL STATeMeNTS

Trustee is responsible for the preparation and 
fair presentation of these financial statements in 
accordance with the financial reporting provision 
of Manual of Accounting Policies and Procedures 
and for such internal control as trustee determines 
is necessary to enable the preparation of financial 
statements that are free from material misstatement, 
whether due to fraud or error.  

AuDITOR’S ReSPONSIBILITy

Our responsibility is to express an opinion on these 
financial statements based on our audit. We conducted 
our audit in accordance with Sri Lanka Auditing 
Standards. Those standards require that we comply 

with ethical requirements and plan and perform the 
audit to obtain reasonable assurance about whether 
the financial statements are free from material 
misstatement.

An audit involves performing procedures to obtain 
audit evidence about the amounts and disclosures 
in the financial statements. The procedures selected 
depend on the auditors’ judgment, including the 
assessment of the risks of material misstatement of the 
financial statements, whether due to fraud or error. In 
making those risk assessments, the auditors consider 
internal control relevant to the entity’s preparation and 
fair presentation of financial statements that give a true 
and fair view in order to design audit procedures that 
are appropriate in the circumstances, but not for the 
purpose of expressing an opinion on the effectiveness 
of the entity’s internal control. An audit also includes 
evaluating the appropriateness of accounting policies 
used and the reasonableness of accounting estimates 
made by Board, as well as evaluating the overall 
presentation of the financial statements. 

We believe that the audit evidence we have obtained 
is sufficient and appropriate to provide a basis for our 
qualified audit opinion.

BASIS FOR QuALIFIeD OPINION

As per explained in note 2.2.2 ( C ) the Property Fund 
has not depreciated of its fixed assets because it has 
not yet been able to maintain fixed assets register from 

the date of Property Fund was incorporated. Under 
the Manual of Accounting Policies and Procedures 
chapter 4, Section 4 (b) & (c) the fixed assets should 
have been depreciated.  The effects on the financial 
statements of the failure to depreciate have not been 
determined. 

QuALIFIeD OPINION

In our opinion, except for the effect on the Financial 
Statements of the non-compliances referred in the 
preceding paragraph, the said financial statements 
prepared and presented in accordance with the 
Manual of Accounting Policies and Procedures 
maintained at the territorial headquarters of the 
Salvation Army in Sri Lanka and give a true and fair 
view of the Fund’s state of affairs as at 31 March 2017, 
and of its deficit for the year then ended, in accordance 
with the accounting and financial reporting matters of 
the said Manual of Accounting Policies and Procedures.
 
eMPHASIS OF MATTeR

We further draw attention to Note no 2.2.4 in the 
financial statements with regard to the inter-fund 
accounts and transfers from reserves. Our opinion is 
not qualified in respect of this matter.

21 November 2017
Colombo
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1. CORPORATe INFORMATION

1.1 Principal Activities and Nature of 
Operations

The Property Fund deals with all transactions 
relating to property owned by the Salvation Army, 
Sri Lanka Territory.

1.2 Date of Authorization for Issue

The Financial Statements of The Salvation Army for 
the year ended 31 March 2017 were authorized for 
issue in accordance with a resolution of the Board of 
Trustees on 21 November 2017.

2. SuMMARy OF SIGNIFICANT 
ACCOuNTING POLICIeS

2.1 General Policies

2.1.1 Basis of Preparation

The Balance Sheet, Income and Expenditure 
account, together with accounting policies of the 
Fund as at     31 March 2017, and for the year 
then ended, comply with the Manual of Accounting 
Policies and Procedures of The Salvation Army.

2.1.2 Current Taxes

The provision for income tax is based on the 
elements of income and expenditure as reported 
in the financial statements and computed in 
accordance with the provisions of the Inland 
Revenue Act, applicable to Charitable Institutions.

Taxation related to General Fund, Social Fund, 
Supplies Fund and Property Fund are recorded in 
Property Fund financial statements.

2.2  Valuation of Assets and their 
Measurement Basis

2.2.1 Cash and Cash equivalents

Cash & Bank
‘Cash’ & ‘Bank’ are amounts that are held ready for 
use, either directly by the cashier or through the 
services of a bank. The uses to which they may 
wisely be put depend on various relationships 
between assets and liabilities, and continuing 
operational factors.

Bank Overdraft
Section 11(a), (b) and (c) of Chapter 4 of 
Accounting Manual of Salvation Army emphasises 
that:
a) Bank Overdrafts are loans, even if only of a 

temporary nature, and are not permitted.
b) Cash flow should be so controlled that 

overdrafts do not arise inadvertently.
c) In special circumstances an arrangement may 

be made with a bank to waive any overdraft 
charges if the aggregate balance of all Army 
current accounts in the bank is a credit, but 
each Fund is expected to be self-sufficient, and 
any inter-fund aid should be clearly recorded, 
there will rarely be any occasion for such an 
arrangement.

2.2.2 Property, Plant and equipment

Property, Plant and Equipment are recorded at cost

a) Acquisition
I. Fixed assets are classified as movable or 

immovable. It must be the aim that the cost will 
be fully covered at the time of acquisition or 

completion of the construction project, as the 
case may be.

II. Movable fixed assets, such as equipment, 
furnishing and vehicles should be fully funded 
at the time of acquisition and charged to the 
income and expenditure account in the year 
of purchase. Only in the case of exceptionally 
expensive machinery or equipment should 
consideration be given to spreading the cost 
over a period of several years. Supported 
territories must receive written approval from 
IHQ for such a method of funding.

b) Capitalisation
I. Capitalisation of fixed assets is the recording in 

the ledger, and thus in the balance sheets of the 
cost of valuable things which are not obtained 
or made for the purpose of selling them but for 
continuing use within a business or organisation 
during a lengthy period of time.

II. Property should be capitalised in the year 
of completion of the scheme, whether of 
acquisition or developments. At the same time 
the funding of the project should be recorded 
under ‘contribution to capital’ and whether 
applicable ‘mortgage’ and ‘loans’.

III. Unless required by the law, movable assets 
such as vehicles and furnishings should not 
be capitalised, though strict attention must be 
given to maintaining accurate inventories. The 
acquisition will be shown in the income and 
expenditure account as an outright purchase in 
the current year.
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c) depreciation
I. Freehold land used for building purposes is not 

depreciated; that is the book value of that land is 
not reduced because of age or usage.

II. Buildings on freehold land should be depreciated 
at an annual rate which is considered prudent 
and is acceptable in the country concerned.

III. Movable assets which have, of legal necessity 
been shown in the balance sheet should be 
depreciated at an annual rate which accords 
with prudent business practice.

d) disposal
I. The selling price of the property will provide for 

one or more of the following:

a. Expenses incurred in the sale
b. Making good any outstanding contributions in 

funding the original acquisition
c. Profit/loss on sale

II. The proceeds of sale, being selling price less 
expenses incurred, should be shown as income 
in the final accounts.

III. If the property being sold was not fully funded, 
there should be an allocation from the proceeds 
to ‘capital contribution’ to make up the deficit 
in funding. Where the deficit exceeds the 
proceeds, the balance that is needed to make 
it good will be shown as ‘loss on sale’. The 
territorial finance council will have to decide 
whether this will be a charge on the year’s 

workings, or whether it will be covered by a 
transfer from say the ‘properties sold reserve’.

IV. Where the property being sold has been fully 
funded then the proceeds will in total be the 
profit. The profit on the sale of properties 
should always be transferred through the 
income and expenditure account to a 
‘properties sold reserve’. This should be done 
even if it has been decided in advance that this 
income will form part of the funding of another 
property scheme; in which case the funds will be 
transferred from the ‘properties sold reserve’ to 
the other scheme.

V. The book value of property sold must be 
written off the ‘land and building’ account and 
also, when fully funded, written off the ‘capital 
contributions’ accounts. According to local 
accountancy tradition, this may be accomplished 
either by using the net depreciated value at the 
time of sale, or both the historic cost or the 
total depreciation date. 

2.2.3 Investments

Investments are stated at cost.

2.2.4 Inter Fund Currents Accounts

Section 12(E) and (F) of Chapter 5 of The 
Accounting manual of Salvation Army emphasises 
that inter-fund accounts should be made to reduce 
the balance of all current accounts to ‘Nil’ at the 
close of the financial year. Every item that remains 
outstanding must be clearly identifiable, and for 

this purpose it will often be necessary to prepare 
a detailed list which will agree in total with the 
balances carried forward. All pending items in related 
accounts should be followed down at frequent 
intervals; this is not just an end of year activity.

However, in the financial year end Inter-Fund 
receivables balance stood at Rs. 9,739,108/- 
respectively in the financial statements and these 
balances are settled subsequently.

2.3 Income and expenditure Account

2.3.1 Recognition of Income

a) Rent Income
Rent income is recognised on accrual basis.

b) Interest Income
Interest income is recognised on accrual basis.

2.3.2 expenditure Recognition

a)  Expenses are recognised in the Income and 
Expenditure account on the basis of a direct 
association between the cost incurred and 
the earning of specific items of income. All 
expenditure in the running of the Fund and in 
maintaining the property, plant & equipment in a 
state of efficiency has been charged to Income 
and Expenditure Account. 

b)  For the purpose of presentation of Income and 
Expenditure Account the trustees are of the 
opinion that the nature of expenses method 
presents fairly the elements of the Institution’s 
performance, and hence such presentation 
method is adopted.

Property Fund
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  BALANCe SHeeT

AS AT 31 MARCH 2017 2017 2016   2017 2016 
LIABILITIES RS. RS. ASSETS   RS. RS.

  

  SeCTION 1  -  PROPeRTy FINANCING 

Property Contributions  162,056,704   162,056,704  Fixed Assets:     162,056,704   162,056,704 
      
  162,056,704   162,056,704     162,056,704   162,056,704 
 

  SeCTION 2  - ReSeRVeS AND INVeSTMeNTS 

Reserves and Trust Funds   Investments  
Board Designated  Funds  8,457,875   8,356,154  Fixed Deposits    68,972,074   28,012,760
Restricted  Funds  94,960,237   28,073,058  Treasury Bills    1,857,142   1,870,908
    Savings Deposits    1,235,595   12,135,155 
  103,418,112   36,429,212     72,064,812   42,018,823 

Revenue Invested   -  5,589,610  Revenue Invested   31,353,301   -   
  103,418,112   42,018,822     103,418,112   42,018,823 
 

  SeCTION 3 - ReVeNue  

Revenue Invested   31,353,301   Revenue Invested     5,589,610
    Notional tax receivables    -  58,940 
Sundry Creditors  165,845   134,400  Sundry Debtors    792,890   602,700
Income Tax payable   34,006   Accrued Interest    1,316,308   244,319 
   Withholding tax receivable    130,989   19,388
  199,851   134,400     2,240,188   925,348 

Inter Fund Accounts    Inter Fund Accounts    
Social Fund  152,000   412,706  Social Fund    10,000,000   -   
General Fund  108,892   9,506     
Supply Fund  -  800     
  260,892   423,012     10,000,000   -   
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  BALANCe SHeeT (CONTD.)

AS AT 31 MARCH 2017 2017 2016   2017 2016 
LIABILITIES RS. RS. ASSETS   RS. RS.

   

THE SA FUND 
Working Capital b/fd  5,956,406   6,994,585  Cash and Bank    26,378,229   (1,141)
Surplus/(Deficit)  847,969   (1,038,179)    
  6,804,375   5,956,406     
Refundable deposit      
  38,618,418   6,513,816     38,618,417   6,513,816 

 

The Board of Trustees is responsible for the preparation and presentation of these financial statements. Signed for and on behalf of the Trustees by Territorial 
Commander, Chief Secretary and Financial Secretary.    
 
 
 
 

    
Colonel Yousaf Masih  Lieut-Colonel Suresh Pawar  Captain Felix Kumaravel 
Territorial Commander  Chief Secretary   Financial Secretary   
  
21 November 2017 
Colombo 

Property Fund
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INCOMe & eXPeNDITuRe ACCOuNT

YEAR EndEd 31 MARCH 2017 2017 2016   2017 2016 
EXPEndITURE RS. RS. InCOME   RS. RS.
  
Departmental Administration  4,217,099   3,986,652  Rents    5,624,176   5,439,176 
Property Maintenance  3,567,413   4,458,766  Interest    2,754,233   1,124,979 
Other Expenses  2,507,670   1,951,022  Other Income    2,761,742   1,718,473 
  10,292,182   10,396,440     11,140,151   8,282,628 
 
Restricted funds  Expended  77,983,759   7,888,183  Restricted funds transferred    77,983,759   7,888,183 
 
Transfer to Working Capital  847,969   (1,038,179) Transfer from reserve    -  1,075,633 
  89,123,910   17,246,443     89,123,910   17,246,443 
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RdeS/UM/dM

IndEPEndEnT AUdITORS’ REPORT
TO THE BOARd OF TRUSTEES OF THE 
SALVATIOn ARMY SRI LAnKA TERRITORY – 
SOCIAL FUnd

We have audited the accompanying financial 
statements of Salvation Army Sri Lanka Territory - 
Social Fund, which comprise the Balance sheet as at 
31 March 2017, and the Income and Expenditure 
Account for the year then ended together with the 
summary of significant accounting policies and other 
explanatory information. 

ReSPONSIBILITy OF TRuSTeeS FOR THe 
FINANCIAL STATeMeNTS

The Board of Trustees (“Board”) is responsible 
for the preparation of these financial statements 
that give a true and fair view in accordance with 
the financial reporting provisions of the Manual 
of Accounting Policies and Procedures and for 
such internal control as the Board determines is 
necessary to enable the preparation of financial 
statements that are free from material misstatement, 
whether due to fraud or error.   

AuDITOR’S ReSPONSIBILITy

Our responsibility is to express an opinion on 
these financial statements based on our audit. We 
conducted our audit in accordance with Sri Lanka 
Auditing Standards. Those standards require that 
we comply with ethical requirements and plan and 
perform the audit to obtain reasonable assurance 
about whether the financial statements are free 
from material misstatement.

An audit involves performing procedures to obtain 
audit evidence about the amounts and disclosures 
in the financial statements. The procedures selected 
depend on the auditors’ judgment, including the 
assessment of the risks of material misstatement 
of the financial statements, whether due to fraud 
or error. In making those risk assessments, the 
auditor considers internal control relevant to the 
entity’s preparation of the financial statements 
that give a true and fair view in order to design 
audit procedures that are appropriate in the 
circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the entity’s 
internal control. An audit also includes evaluating the 
appropriateness of accounting policies used and the 
reasonableness of accounting estimates made by 

Board, as well as evaluating the overall presentation 
of the financial statements. 

We believe that the audit evidence we have 
obtained is sufficient and appropriate to provide a 
basis for our audit opinion.

OPINION

In our opinion, the financial statements give a true 
and fair view of the Fund’s state of affairs as at 31 
March 2017, and of its deficit for the year then 
ended, in accordance with the accounting and 
financial reporting provisions of the said Manual of 
Accounting Policies and Procedures.

eMPHASIS OF MATTeR

We draw attention to Note 2.2.4 to the financial 
statements relating to the inter fund accounts. Our 
opinion is not qualified in respect of this matter.

21 November 2017
Colombo

Social Fund
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1. CORPORATe INFORMATION

1.1.  Principal Activities and Nature of 
Operations

The social fund deals with the “needs of humanity” 
operations of the territory, such as
  Medical
  Social Welfare
  Relief Programs
  Educational work, including boarding schools

1.2. Date of Authorization for issue

The Financial Statements of The Salvation Army for 
the year ended 31 March 2017 were authorized for 
issue in accordance with a resolution of the Board of 
Trustees on 21 November 2017.
 
2. SuMMARy OF SIGNIFICANT 

ACCOuNTING POLICIeS

2.1 General Policies

2.1.1 Basis of Preparation

The Balance Sheet, Income and Expenditure 
account, together with accounting policies and notes 
of the Fund as at 31 March 2017, are prepared in 
accordance with the Manual of Accounting Policies 
and Procedures of The Salvation Army

2.1.2 Current Taxes

The provision for income tax is based on the 
elements of income and expenditure as reported 
in the financial statements and computed in 
accordance with the provisions of the Inland 
Revenue Act, applicable to Charitable Institutions.

Taxation related to General Fund, Social Fund, 
Supplies Fund and Property Fund are recorded in 
Property Fund financial statements.

2.2 Measurement Basis

Receivable

Receivables and dues from related funds are 
recognised at cost.

2.2.1 Cash and Cash equivalents

Cash & Bank
‘Cash’ & ‘Bank’ are amounts that are held ready for 
use, either directly by the cashier or through the 
services of a bank. The uses to which they may 
wisely be put depend on various relationships 
between assets and liabilities, and continuing 
operational factors.

Bank Overdraft
Section 11(a), (b) and (c) of Chapter 4 of 
Accounting Manual of Salvation Army emphasises 
that; 

(a) Bank Overdrafts are loans, even if only of a 
temporary nature, and are not permitted.

(b) Cash flow should be so controlled that 
overdrafts do not arise inadvertently.

(c) In special circumstances an arrangement may 
be made with a bank to waive any overdraft 
charges if the aggregate balance of all Army 
current accounts in the bank is a credit, but 
each Fund is expected to be self-sufficient, and 
any inter-fund aid should be clearly recorded, 
there will rarely be any occasion for such an 
arrangement.

2.2.3 Investments

Investments are stated at cost.
 
2.2.4 Inter Fund Currents Accounts

Section 12(E) and (F) of Chapter 5 of Accounting 
manual of Salvation Army emphasises that inter-fund 
accounts should be made to reduce the balance 
of all current accounts to ‘Nil’ at the close of the 
financial year. Every item that remains outstanding 
must be clearly identifiable, and for this purpose it 
will often be necessary to prepare a detailed list 
which will agree in total with the balances carried 
forward. All pending items in related accounts should 
be followed down at frequent intervals; this is not 
just an end of year activity.

However, in the financial year end Inter-Fund 
net payable balance stood at Rs. 14,592,114/- 
respectively in the financial statements and these 
balances are settled subsequently.
 
Section 7d of Chapter 4 of The Accounting Manual 
of Salvation Army emphasises that no one officer 
has authority to allocate an amount to, or transfer an 
amount from, any reserve. The authority for all such 
transfers rests with the territorial financial council. 
Such decisions must be specifically minuted; they 
cannot be assumed from the acceptance, or passing 
of annual statements of account.
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2.3 Liabilities

2.3.1 Defined Contribution Plans – 
employees’ Provident Fund & 
employees’ Trust Fund

Employees are eligible for Employees’ Provident 
fund contributions and Employees’ Trust Fund 
contributions in line with the respective statutes 
and regulations. The Fund contributes 12% and 3% 
of gross emoluments of employees to Employees’ 
Provident Fund and Employees’ Trust Fund 
respectively.

2.4 Income and expenditure Account

2.4.1 Recognition of Income

Interest
Interest income is recognised on accrual basis.

2.4.2 expenditure Recognition

a)  Expenses are recognised in the Income and 
Expenditure account on the basis of a direct 
association between the cost incurred and 
the earning of specific items of income. All 
expenditure in the running of the Institution 
has been charged to Income and Expenditure 
Account.

b)  For the purpose of presentation of Income and 
Expenditure Account the trustees are of the 
opinion that the nature of expenses method 
presents fairly the elements of the Institution’s 
performance, and hence such presentation 
method is adopted.

Social Fund
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  BALANCe SHeeT

AS AT 31 MARCH 2017 2017 2016   2017 2016 
LIABILITIES RS. RS. ASSETS   RS. RS.

   

  SeCTION 2- ReSeRVeS AND INVeSTMeNTS  

Reserves   Investments    
Board Designated Funds   9,119,913   9,319,386  Fixed Deposits    49,426,044   47,155,643 
Restricted Funds   31,976,968   44,760,092  Savings Account    2,830,484   12,154,341 
Custodial Funds   41,290,613   41,931,825  Treasury Bills    42,399,791   43,116,714 
  82,387,494   96,011,303     94,656,320   102,426,697 
 
Revenue Invested    12,268,826   6,415,394     
  94,656,320   102,426,697     94,656,320   102,426,697 
 

   SeCTION 3 - ReVeNue  

   Revenue Invested     2,268,826   6,415,394
Sundry Creditors   120,715   63,607  Sundry Debtors    715,476   2,699,623 
   Notional Tax Receivable    -  -
   WHT Receivable    136,327   107,422
   Accrued Interest    3,700,401   2,194,570
      
  120,715   63,607     4,552,205   5,001,615 
 
 Inter-Fund Accounts:     Inter-Fund Accounts:    
 General Fund   5,000,000   735,960  General Fund    255,886   -   
 Property  Fund   10,000,000   -    Property  Fund    152,000   412,706
   15,000,000   735,960     407,886   412,706 
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  BALANCe SHeeT (CONTD.)

AS AT 31 MARCH 2017 2017 2016   2017 2016 
LIABILITIES RS. RS. ASSETS   RS. RS.

    

THE SA FUnd  
Working Capital B/fd   10,931,998   13,504,591     
Surplus/(Deficit)    (5,166,664)  (2,572,593)    
  5,765,334   10,931,998  Cash and Bank    3,657,133   (98,150)
  20,886,049   11,731,565     20,886,049   11,731,565 
 

  SeCTION 4 - INSTITuTIONS  

THE SA FUnd  
Working Capital B/fd.   3,419,293   4,128,855  Cash and Bank     2,751,274   3,419,295 
Surplus /(Deficit)    (668,019)  (709,562)    
  2,751,274   3,419,293     2,751,274   3,419,295 

 

 The Board of Trustees is responsible for the preparation and presentation of these financial statements. Signed for and on behalf of the Trustees by Territorial 
Commander, Chief Secretary and Financial Secretary.  
   
 
 
 

    
Colonel Yousaf Masih  Lieut-Colonel Suresh Pawar  Captain Felix Kumaravel 
Territorial Commander  Chief Secretary   Financial Secretary   
  
21 November 2017 
Colombo 

Social Fund
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INCOMe & eXPeNDITuRe ACCOuNT

YEAR EndEd 31 MARCH 2017 2017 2016   2017 2016 
EXPEndITURE RS. RS. InCOME   RS. RS.
  
Headquarters Administration   8,649,573   8,241,003  Supervision from Centres    687,050   711,550 
Grants to Institutions   22,284,206   22,162,508  Public Appeals    3,396,333   3,434,222 
Community Services   135,872   225,593  Contributions for Institution Grants   15,098,368   19,068,724 
Relief Work   40,100   70,500  Community Services    -   - 
Other Expenditure   1,180,354   1,350,885  Relief Work    -   - 
Sponsorships Programme   661,773   450,379  Donations & Other Local Income   8,224,759   6,370,618 
   Sponsorships Programme    378,704   343,161 
  32,951,878   32,500,869     27,785,214   29,928,276 
 
Restricted funds expended   23,772,579   24,708,166  Restricted funds transferred    23,772,579   24,708,166 
Transfer from reserve    Transfer from reserve    
Surplus / Deficit for the year   (5,166,664)  (2,572,593)    
  51,557,793   22,135,573     51,557,793   24,708,166 
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RdeS/UM/HK

IndEPEndEnT AUdITORS’ REPORT
TO THE BOARd OF TRUSTEES OF THE 
SALVATIOn ARMY SRI LAnKA TERRITORY – 
SUPPLIES FUnd

We have audited the accompanying financial 
statements of Salvation Army Sri Lanka Territory - 
Supplies Fund, which comprise the Balance sheet as 
at 31 March 2017, and the Income and Expenditure 
Account for the year then ended together with the 
summary of significant accounting policies and other 
explanatory information. 

ReSPONSIBILITy OF TRuSTeeS FOR THe 
FINANCIAL STATeMeNTS

The Board of Trustees (“Board”) is responsible 
for the preparation of these financial statements 
that give a true and fair view in accordance with 
the financial reporting provisions of the Manual 
of Accounting Policies and Procedures and for 
such internal control as the Board determines is 
necessary to enable the preparation of financial 
statements that are free from material misstatement, 
whether due to fraud or error.   

AuDITOR’S ReSPONSIBILITy

Our responsibility is to express an opinion on 
these financial statements based on our audit. We 
conducted our audit in accordance with Sri Lanka 
Auditing Standards. Those standards require that 
we comply with ethical requirements and plan and 
perform the audit to obtain reasonable assurance 
about whether the financial statements are free 
from material misstatement.

An audit involves performing procedures to obtain 
audit evidence about the amounts and disclosures 
in the financial statements. The procedures selected 
depend on the auditors’ judgment, including the 
assessment of the risks of material misstatement 
of the financial statements, whether due to fraud 
or error. In making those risk assessments, the 
auditor considers internal control relevant to the 
entity’s preparation of the financial statements 
that give a true and fair view in order to design 
audit procedures that are appropriate in the 
circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the entity’s 
internal control. An audit also includes evaluating the 
appropriateness of accounting policies used and the 
reasonableness of accounting estimates made by 

Board, as well as evaluating the overall presentation 
of the financial statements. 

We believe that the audit evidence we have 
obtained is sufficient and appropriate to provide a 
basis for our audit opinion.

OPINION

In our opinion, the financial statements give a true 
and fair view of the Fund’s state of affairs as at 31 
March 2017, and of its surplus for the year then 
ended, in accordance with the accounting and 
financial reporting provisions of the said Manual of 
Accounting Policies and Procedures.

eMPHASIS OF MATTeR

We draw attention to Note 2.2.4 to the financial 
statements relating to the inter fund accounts. Our 
opinion is not qualified in respect of this matter.

21 November 2017
Colombo

Supplies Fund



63Annual Report 2017

  
  BALANCe SHeeT

AS AT 31 MARCH 2017 2017 2016   2017 2016 
 RS. RS.    RS. RS.

   

Sundry Creditors  -  -  Stock    966,573   755,291 
    Sundry Debtors    -  - 

Inter Fund Accounts 
General Fund  272,900   1,567  Property Fund   -  800 
  272,900   1,567       966,573   756,091 
  
THE SA FUnd 
Working Capital b/fd  1,930,377   1,968,827      
Surplus /(deficit )  (498,425)  (38,451) Bank Savings    23   1,113,554 
  1,431,952   1,930,376  Cash and Bank    738,256   62,300 
  1,704,852   1,931,944     1,704,852   1,931,944 

 
 
The Board of Trustees is responsible for the preparation and presentation of these financial statements. Signed for and on behalf of the Trustees by Territorial 
Commander, Chief Secretary and Financial Secretary. 
    
 
 
 

    
Colonel Yousaf Masih  Lieut-Colonel Suresh Pawar  Captain Felix Kumaravel 
Territorial Commander  Chief Secretary   Financial Secretary   
  
21 November 2017 
Colombo 
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Supplies Fund

  
INCOMe & eXPeNDITuRe ACCOuNT

YEAR EndEd 31 MARCH 2017 2017 2016   2017 2016 
EXPEndITURE RS. RS. InCOME   RS. RS.
  
Opening Stock  755,291   868,987  Sales   1,997,309   2,337,244 
Purchases  2,225,927   1,906,571
  2,981,218   2,775,557 
Closing Stock  966,573   755,291
  2,014,645   2,020,267
Gross Profit c/down (17,336)   316,976     
  1,997,309   2,337,243     1,997,309   2,337,244 
 
Salaries & Wages  354,034   307,581  Gross  Profit(Loss)  (17,336)   316,976 
Rent  14,520   14,520  from Trading Accounts   
Oversight  66,000   66,000     
Travelling  4,280   4,205  Other Operating Income   31,407   40,487 
Printing & Stationery  86,388   13,115  Interest Earned   13,053   15,528 
Bank Charges  -  -   
WHT  326  562 
Electricity  -  4,000 
Miscellaneous  -  1,460 
 
Net Profit to  Appropriation  A/C  (498,425)  (38,451)    
  27,124   372,991     27,124   372,991 
 
APPROPRIATIOn ACCOUnT 
Transferred to THE SA FUnd 
(Working Capital)   (498,425)  (38,451) Net Profit brought down   (498,425)  (38,451)
   from  Profit & Loss Account   
  (498,425)  (38,451)    (498,425)  (38,451)
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The Salvation Army Singapore, Malaysia and Myanmar Territory
The Salvation Army Sweden and Latvia Territory
The Salvation Army Switzerland, Austria and Hungary Territory
The Salvation Army The Netherlands, Czech Republic and Slovakia 
Territory
The Salvation Army USA Central Territory
The Salvation Army USA Eastern Territory
The Salvation Army USA Southern Territory
The Salvation Army USA Western Territory
The Salvation Army World Service Office
Robert and Joyce Newman

LOCAL MAJOR DONORS (RS. 50,000/- AND ABOVe)

Mr and Mrs Eraj and Roshan Wijesinghe
Mrs Lilamani Benson
The Bartleet Group
Mr D.S. Perera
Mrs C. Dayananda
Ceylon Business Appliances
Mr S.C. Crossette Thambiah
Ms Nelum Silva

We acknowledge the many other individuals and groups who give 
directly to our business appeal and those who contributed at the 
front line during our annual appeal. Also, thank you to those who give 
directly to our front-line service expressions.

We take this opportunity at the end of our report 
to acknowledge our friends and partners in mission. 
The way you share with us in creating brighter 
futures for people’s lives, for families and for 
communities, makes our work possible. Together, we 
are in the business of transformation.  

LOCAL

Capital Maharaja Organisation
The Bartleet Group
The Galadari Hotel
Cinnamon Hotels
Colombo Theological Seminary
National Christian Council of Sri Lanka
Wijeya Newspapers
Lake House
Department of Probation and Child Care Services
Ministry of Health, Nutrition and Indigenous 
Medicine
Ministry of Tourism Development and Christian 
Religious Affairs
Department of Prisons
National Water Supply and Drainage Board

INTeRNATIONAL 

The Salvation Army Australia Eastern Territory
The Salvation Army Australia Southern Territory
The Salvation Army Canada and Bermuda Territory
The Salvation Army Denmark and Greenland 
Territory
The Salvation Army Hong Kong and Macau 
Command
The Salvation Army International Headquarters
The Salvation Army New Zealand, Fiji and Tonga 
Territory

Friends and Partners 
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northern Province

Jaffna, Erlalai, Kaithady, Kilinochchi, Meesalai, Maniyam 

Thottam, Mattuvil, Vavuniya

Eastern Province

Ampara, Batticaloa (2), Mankerni, Thirukkovil, Vaharai, 

Valachchenai, Vavunathiv

north Central Province

Anuradhapura, Polonnaruwa (5)

Central Province

Gampola, Kandy, Mahaiyawa, Matale, Ragala, Rathmeewela, 

Wattegama

Sabaragamuwa Province

Beligodapitiya, Deewela, Hangawela (Kotawella), 

Hewadiwela, Rambukkana (4), Ratnapura, 

Siyambalangamuwa

north Western Province

Chilaw, Handugala, Kudagama (Dombemada), 

Kurunegala (2), Madampe (3), Mahagama, Meethanwela 

(Mawathagama), Polgahawela, Thalampitiya, Udupitiya, 

Waikkala

Western Province

Biyanwila, Colombo 2 (6), Colombo 12 (Pettah), 

Dehiwela (2), Gonahena, Grandpass, Horana, Kochchikade 

(near Negombo), Kalutara (2), Kotte, Colombo 10 (3), 

Meerigama, Moratumulla, Orugodawatte, Rajagiriya (5), 

Rawathawatte (2), Veerangula (Yakkala)

Southern Province

Galle, Gonapinuwala, Hikkaduwa (2), Matara 

All Salvation Army Services
N
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In the preceding pages you have seen snapshots of  The Salvation Army’s work across Sri Lanka.  
Here now is a comprehensive list of our services.

ReSIDeNTIAL SeRVICeS

Child Development Centres for girls – Dehiwela and Kaithady (Jaffna)
Child Development Centres for boys – Rajagiriya and Kochchikade
The Haven (home for mothers and children) – Colombo 
The Sunshine House (remand home) – Colombo 
Kaithady Remand Home – Kaithady
Elders Home for women – Dehiwela
Elders Home for women and men – Rajagiriya
Hostel for employed differently-abled men – Rajagiriya
Hostel for young employed men – Rajagiriya
Hostels for young employed women (2) – Colombo
Hostels for women – Rawathawatte and Batticaloa
 
COMMuNITy AND NON-ReSIDeNTIAL SeRVICeS

Colombo (Hope House) – Montessori, child day care centre, physiotherapy clinic
Rambukkana – Montessori, child care centres, camp and conference centre
Kudagama – Child care centre
Thalampitiya – Child care centre
Wattegama – Child care centre
Polonnaruwa – Safe water wells, livelihood development, agriculture training, teenage pregnancy awareness, 
Mobile medical clinics (screening for kidney disease)
Kalutara – Camp and conference centre
Kilinochchi and Vavuniya – Intensive family support
Islandwide nutrition and feeding programmes
Vocational training programmes
Women’s capacity development programmes
English classes
Youth camps and children’s education camps
Child sponsorship
Worship and community centres (corps — 44 across the country)
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